Subspecialty Resident Quarterly Meeting & Evaluation
Musculoskeletal Imaging
Residents

Performance:
1. Are there any concerns related to your:

a. Stress levels or other conditions that could inhibit performance and/or learning
2. Is there a perception of a need for professional counseling?

Curriculum:

1. Are the program goals and objectives (as disseminated to you at the beginning of the academic year) being met?

2. Is the program effectively addressing the core curriculum as outlined?

3. Do you have any questions or input regarding the educational policies of the department or division?

Faculty

Curriculum:

1. Are the program goals and objectives (as disseminated to you at the beginning of the academic year) being met?

2. Are we effectively teaching the core curriculum as outlined?

3. Are your evaluation tools (subspecialty resident evaluations of faculty and journal club evaluations) improving upon the curriculum?  

4. Are the evaluation methods adequate?

5. What are the ways that we can use the evaluations of our division and faculty to improve upon our clinical, research and teaching efforts?

a. What was the number of comments made that indicated the need for improvement?  How does this compare to previous evaluations?

Administrative Support:

1. Is the administrative support for the subspecialty resident program adequate?  If not, where can it be improved?

2. Is the volume and variety of the patients seen adequate?
3. What is your level of resident supervision (direct/indirect/resident is unsupervised)?

Duty Hours:

It is the section requirement that subspecialty residents are not subjected to excessively difficult or prolonged working hours.  Subspecialty residents should have at least one day out of 7 free of routine responsibilities and not be on call more than every 3rd night.

1. Does your work schedule fall within the section requirements as stated in the above paragraph?

